ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT
FY 2024

Date Endorsed: Jul 10, 2024

- %lnfﬂ

Organization Category: State Universities and Colleges, State Universities and Colleges

Reference: Endorsed GPB #2024-016453

Organization: Southern Leyte State University
Organization Hierarchy: Southern Leyte State University
Total Budget/GAA of Organization:  578,395,000.00

Actual GAD Expenditure 29,798 667.54 Original Budget 29,061,500.00

% Utilization of Budget 102.54
% of GAD Expenditure: 515%
GAD Result 4 Parformance Total Agency .
Gender Issue Cause of Relavant Organization = Actual Result Actual Cost bl i " Variance/
IGAD Mandate Gendar lssue lGAs;‘g:j‘: ::I" MFO/PAP ar PPA GAD Ackivity ";.?::;:;s (Outputs/Outcames) ABPES:;G IExpenditure Responsible Univ/OHtice Remarks
1 2 3 4 5 6 7 [ 9 1 12
CLIENT-FOCUSED ACTIVITIES
1 Low appreciation of GAD for new employees Low knowledge in Increase MFOQ: General Conduct gender Number of participants 2665 100,000.00 64,771.02 GAD Office, Office of  Done
and students GAD awarenass appreciation and Administration and sansitivity and attended- 1000 GAA GAA the Acadernic Affairs
and sensitivity for awareness of the Support Services awareness for naw Office of the
employees and 3 Sludents and

new employees
and students

newly hired
employees and
freshmen sludents

GASS: Higher and
Advanced Education
Program

students, develop
onentation module
for
gendar-sansilivily.
conduct webinars
on laws related to
GAD, basic
concepls of SOGIE
(Sexual Orientation,
Gender Identity and
Exprassion)

Numbear of orientalion
conducted - 2
6

Number of Module or IEC
Materials for Orientation on
Gander-Sensitivity crafted or
developed - 1

GMMS DOCUMENT STATUS:

Auxiliary Services.
Human Resource
Management Office,
SLSU-Tomas Oppus,
SL5U-San Juan,
SLSU-Bontoc
SLSU-Hinunangan,
SLSU-Maasin City
Campus
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Gender Issue
IGAD Mandate

1

Proclamation No.1172 To observelhe
GADadvocacy-18 DayCampaign to
endViolence AgainstWomen

Proclamation No 227 s 1988 for
theobsarvance of theMonth of March
asNational Women'sMenth

Increasing number of teenage pregnancy and
HIV cases

Low awareness on laws related to GAD
among communities

Cause of
Gender lssue

2

Persistence of
VAW and high
vulnerability of
women sludents
and employees to
abuse and
diserimination

Low participation
of women in
university's
aclivities

Low awareness on
consequences of
teenage
pregnancy and
unsafe sex
practices. such as
HIV / AIDS

Limited number of
trainings/extension
aclivilies lo
communities

GAD Result
Statement
IGAD Objective

3

Increased
awareness on
VAW among the
university
constituents

Increase
awaraness and
empower women
among universily's
constituents to
participate in the
univarsity
endeavor

To increase
awaraness on
leenage pregnancy
and HIV

To raise
awareness on
GAD-related laws

Relevant Organization
MFO/PAP or PPA

4

MFQ: General
Administration and
Suppon Services

MFO: Ganeral
Administration and
Support Servicas

GASS Higher and
Advanced Education
Program

MFO. Technical
Adwisory and
Extension Program

GAD Activity

5

Conduct of
advacacy activities
in observance of the
18-Day Campaign
to End VAW
Conduct webinars
on VAWC, Safe
Spaces Acl,
Anti-Sexual
Harassmant,
Poster-making
contest

Conduct webinars
related 10 GAD,
posting and
distribution of IEC
materials, and GAD
AWBIENESS

Conduct seminar on
sex education to
male and female
sludants

Conduct
gendar-responsive
and -inclusive
aclivities

Performance
Indicators
Targets

8
Number of participants

attended- 200 males and 200
famales

Number of webinars/activities
cenducted- 5

Number of IEC materials
distributed- 100

Number of parlicipants
altended- 100 male & 100
famale

Number of webinars conducted-
3

Number of students - 500 male
and 500 female

Number of seminars conducted-
2

Number of aclivities- 5

Number of beneficiaries- 50
males and 50 females

GMMS DOCUMENT STATUS:

Actual Result
(Outputs/Outcomes)

7

575 male and
female

1000

178 male and
female

5

-

5

586 male and
temale

Total Agency
Approved

Budget

8

100.000.00

GAA

90,000.00
GAA

50,000.00
GAA

50,000.00
GAA

Actual Cost
fExpenditure

21.300.00
GAA

25,676.00
GAA

26,840.00
GAA

4267500
GAA

Responsible Unit’Office

11

GAD Office Sogod
Campus, Office of
the Students and
Auxlliary Services.
SLSU-San Juan,
SLSU-Tomas Oppus,
SLSU-Hinunangan,
SLSU-Bontoc,
SLSU-Maasin City

GAD Office Sogod.
Office of the
Students and
Auciliary Services,
Human Resource
Management Office,
SLSU-San Juan,
SL5U-Tomas Oppus,
SLSU-Hinunangan
SLSU-Bontoc,
SLSU-Maasin City.
University Library

GAD Office, Office of
the Students and
Auxiliary Services

Extension Office
(SLSU-Sogod.
SLSU-Bonloc,
SLSU-Tomas Oppus,
SLSU-San Juan,
SLSU-Hinunangan,
SLSU-Maasin City
Campus)
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Variance/
Remarks

Done

Done

Dane

Done

12



Gender Issue
/GAD Mandate

R.A. No. 10028 An act providing incentives to
all governmenl and private health institutions
with rooming-in and breastfeeding practices

and for other purposes

Low enroliment rate of female students in
male-dominated programs/coursas such as
Engineering. Criminology. Fisherias and

Agriculture

1

Cause of
Gender Issue

Low number of
gender-responsive
facilities in the
university

Unequal
population of
fermale students
admitted in
male-dominated
program/course

GAD Rosult
Statement
IGAD Objective

3

Provide safe
environment for
the mothers and
children

Increase the
opportunities of
women in
male-dominated
programs or
courses

Relevant Organization
MFOIPAP or PPA

4

MFQ:General
Administration and
Support Services

MFO: Free Higher
Education

GAD Activity

Eslablishment of
addihonal lactation
aroa, and
procurement of
updated materials
for the childcare
center

Conduct information
drive in different
schools of tha
province Inviting all
students regardiess
of gender to study
the different
programs offered by
thee University

Performance Total Agency
Indicators o :‘::,:;:““ Approved
Targets (Ouatp utcomes) Budget
6 7 8

Number of Laclation area ¢} 250,000.00
established- 5 GAA
Number of female students 4273 150.000 00
admitted/enrolled in 1st GAA
Semesler, AY 2024-2025 in
male-dominated programs such 4 11,056,500 00
as Engineering, Criminology, GAA

Fisheries and Agriculture - 1701

Number of information drive
conducled - 6

ORGANIZATION-FOCUSED ACTIVITIES

GMMS DOCUMENT STATUS:

Actual Cost
IExpenditure

0.00
GAA

15,922 00
GAA

28,460.042,00
GAA

Responsible Unit/Office

1

GAD Office, Office of
the Admin and
Financa,
SLSU-Tomas Oppus
Campus, SLSU-San
Juan Campus.
SLSU-Bontoc
Campus,
SLSU-Hinunangan
Campus,
S1.SU-Maasm Cily
Campus

Office of the
Academic Affairs,
Office of the
Sludenls and
Auxiliary Services
(SLSU-Sogod.
SLSU-Bonloc,
SLSU-Tomas Oppus,
SLSU-San Juan.
SLSU-Hinunangan
and SLSU-Maasin
Gity)
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Variance/
Remarks

12

Not Done.
The
establishment
of additional
lactation area
will be in FY
2025




Gender Issue
IGAD Mandate

Part VI of CMO No. 1 s 2015 on Gender
Responsive Research Program on
mainstreaming gender equality and the
principles of women's empowerment inlo the
research programs, in accordance with the

institution’s thrusts and mandates, and vision,

mission and philosophy statements

Part VIl of CMO Neo. 1 5 2015 on
Gender-responsive extension Programs on
satting extension activities that contribute to
Ihe empowerment of both the instilution and
identified communities thus promoting and
achleving the core values of gender equality

Cause of
Gender Issue

Inadequate
number of Gender
sensitive and
gender responsive
research
conducted and
policies of gender
mainstreaming in
research

Inadequate
number of Gendar
sensitive and
gender responsive
axtension
programs
conducted

GAD Rosuh Relevant Organization
Statement MFOIPAP or PPA
IGAD Objective
3 q
Obtain an MFO: Research
increased number  Program
of research outpuls
and
research-based
policies that are
gender-sensitive
and
gender-rasponsive
Provide MFQ: Technical
gender-responsive  Advisory and

axtension PPA's o Extension Program
communities,

capacitate the

program

implementers

GAD Activity

Inlegration ol GAD
n research agenda
Conduct, presant
and publish
gender-sansitive
and gender
Tesponsive
rasearch/Conduct
raining on the use
of HGDG In the
Gender Responsive
research

propasal/ Training
Workshop on
Harmonization of
Gender and
Development in the
Crafting of
Research and
Innovation
PPAs/Conduct of
Moniloring and
Evaluation of
On-going GAD
Harmonized
Research,
Formulation of
Research GAD
Agenda

Retooting and
Training on
Harmonization of
Gender and
Development in the
Crafting of
Extension PPAs

:c(ull Cost Respansible UnitfOffice

dit

Performance Total Agency
Indicators o ':ﬂ:':ilo':ﬂ““" Appraved
ITargets {Output comes) Budg
6 7 a
Number of rainings conducted- 6 800.000.00
2 GAA
40

Number of research
conducted/prasented/published-
2 0
Approved research GAD
Agenda- 1
Number of gender responsive 5 500.000.00
exlension programs conducted GAA

-5

w

Number of trainings conducted-

GMMS DOCUMENT STATUS:

F ]

9 11
258,770.00 Research &
GAA Innovations Office
761.620.00 Extension Office
GAA

REPORT GENERATED: 14-02-2025
PAGE4OF 8

Variance!
Remarks

12

Done

Done




Gender Issue
1GAD Mandate

1

10 CMQO No. 1, seriesof 2015 Part V
onGender-responsiveCurriculumDevelopment

1" CMO No. 3, s. 2022 on the Guidelines on
Gender-based Sexual Harassment Cases in
Higher Education Institutions and other
Related Sexual Offenses

Cause of
Gender Issue

2

Lack of training on
gender
mainstreaming

RA 11313
provisions not yel
integraled in the
Anti-Sexual
Harassment Coda
of the University

GAD Result
Statement
IGAD Objective

3

To capacitate
departmenl heads
and faculty
membars on
gender-fair
education

To produce
gender-responsive
course syllabus

To identify
programs/courses
where gander will
ba mainstreamed

Establish an
environment for
faculty,

administrative staff

and sludents safe

and protectad from

gender-based
sexual harasmant
incidents

Relevant Organization
MFOIPAP or PPA

MFO: Higher and
Advanced Education
Program

MFO: General
Administration and
Support Services

GAD Activity

5

Benchmarking with
other universities for
gender-responsive
curriculum/Conduct
assessment of
benchmarking
actvity/ Conduct
Echo-Sominar on
the rasull of
Benchmarking
Addressing Gender
Issues

Writeshop/workshop
in the revisit of GAD
Manual and
Anti-harassment
Code

Performance
Indicators
fTargets

6
Number of created/revised

policies - 3

Number ol gender responsive
syllabi - 20

Number of trainings/workshop -

4

Number of benchmarking
aclivity- 2

Number of echo-seminar
conducted - 2

Number of approved policy- 2

GMMS DOCUMENT STATUS:

Actual Result
(OutputsiOutcomes)

Total Agency
Approved
Budget

350,000.00
GAA

500.000.00
GAA
500,000 00
GAA

150,000.00
GAA

300,000 00
GAA

200,000 00
GAA

Actual Cost
{Expenditure

0.00
GAA

90,161.03
GAA

0.00
GAA

000
GAA

0.00
GAA

437348
GAA

Respansible UnivOffice :‘ﬁmw

1 12

Acadamic affairs
office. College of
Computer Science
and Information
Technology, College
of Hospilality and
Tourism
Management,
College of
Technology. College
of Engineering,
Coliege of Criminal
Justica, Department
of Teacher Education,
Inslitule of Arts and
Sclences, Graduale
School

Partially
Done

GAD Office,
SLSU-GAD Focal
Point System
(MANCOM)

Done
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Gender Issue
IGAD Mandate

1

MCW IRR Section 37C. Creation and/or
Strengthening of the GAD Facal Points
(GFPs) - All government deparimenls
including their altached agencies, offices
bureaus, SUCs, GOCCs, LGUs, and other
government instrumentalities shall establish
or strengthen their GFP System or a similar
GAD machanism to catalyze and accelerala
gender mainstreaming within the agency

Section 3.5 of the PCW-NEDA-DBM Joint
Circular2022-01 - The agency GAD Focal
Point System (GFPS) shall take the lead in
mainstreaming gender in the agency's PAPs
and shall coordinate the preparation of the
agency GPE, monitor its implementation and
report the results through the GAD AR

Part Xl of CMO No. 1, series of 2015 on
GAD Databasse

Cause of
Gender Issue

2

Inadequate
training on how to
Iintegrate GAD
components in
PAPs for project
implementors

Limited
involvement of
GFPS in gender
mainstreaming
and
implementation of
GAD PAPs

No exisling GAD
database

GAD Result
Statement
IGAD Objective

3

Increase
knowledge in using
gender analysis
and gender
analysis lools. and
collection of sex
disaggregatad data

Increase
involvement of
GFPS in gender
mainstreaming and
implementation of
GAD PAPs

Establish SLSU's
GAD database that
will contain gender
statistics and
sex-disaggregated
data

Relevant Organization
MFO/PAP or PPA

4

MFQ: Higher and
Advanced Education
Program

PAP General
Administration and
Suppert Services

PAP: General
Administration and
Support Services

GAD Activity

Training in Gender
analysis and gender
analysis tools
coliection of
Sex-thsaggragated
dala and gender
slatistics, conduct
gender sensilivity
and GAD
awaraness

Preparation 2024
GPB and 2022 GAD
AR and spearhaad
the conduet and/or
implemented GAD
PAPs of the Office

Establishment of
GAD Database

Performance
Indicators
(Targets

Number of trainings conducted-
2

Number of participants trained-
Faculty and stafl 50 maies and
50 fernales

Number of writeshop/measting
conducted in crafling GAD Plan
and Budgel, and GAD
Accomplishment Report - 2

Number of meetings conducted
by GFPS - 4

Number of GAD reports
submitted- 2

Number of GAD database
developed - 1

Number of Onentation on GAD
Database conducled - 8

GMMS DOCUMENT STATUS:

Actual Result Total Agency

{OutputsiOutcomes) Agg:;:d
7 8

L 150.000.00
GAA

33 male and

famale

2 300,000.00
GAA

1

2

1 500,000.00
GAA

0 150,000 00
GAA

Actual Cost
IExpenditure

9

4,620.00
GAA

21,363 00
GAA

534.00
GAA

000
GAA

Responsible Unit/Office

11

SLSU GAD Focal
Paint System
College of Computer
Science and
Information
Technology, College
of Hospitality and
Tourism
Management,
College of
Technology, College
of Engineering
College of Criminal
Justice. Department

of Teacher Education,

Institute of Arts and
Sciences, Graduale
School

GAD Office
SLSU-GAD Focal
Paint System
(MANCOM)

GAD Offica
SLSU-GAD Focal
Point System
(MANCOM),
Planning Office,
UISA and RIES
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Variance/
Remarks

12

Done

Done

Not Done
The
development
of the GAD
Database is
still on-going
and still to be
continued on
FY 2025




Gender Issue
/GAD Mandate

1

15 PCW-MC-2018-04 on the guidelines and
procedures in the formulation, implementation,
monitoring, and evaluation of the multi-year
GAD Agenda as basis for the annual GAD
Plans and Budgel of agencies.

16

Cause of
Gender Issue

Na GAD
Agendalcode has
been formulated
yet

GAD Reosult
Statemant
IGAD Objective

3

Establish a GAD
Agenda/Code as
the basis for the
annual GAD Plan
and Budget

Relevant Organization
MFO/PAP or PPA

4

MFQ: MFO: General
Administration and
Support Services

Performance
GAD Activity Indicators
[Targets
5 6
Training/workshop Number of trainings conducted -
on the formulation 2
of GAD
Agenda/Code
Number of participants trained -
Faculty and staff 25 males and
30 females
Number of GAD Agenda
formulated - 1

ATTRIBUTED PROGRAM

Construction of a
3-Storey Aparteiie
de SLSU

Total Agency

Actual Result

{OutputsiOutcomes) "gﬂx‘;‘;‘
7 8

0 400.000.00
GAA

0

0
12,615,000.00
GAA

SUB-TOTAL  29,061.500.00

TOTAL 29,061500.00

GMMS DOCUMENT STATUS:

000
GAA

0.00
GAA

Actual Cost

/Expenditure Respaonsible UnivOffice

9 1

SLSU GAD Focal
Point System,
Coliege of Computer
Sclence and
Informalion
Technology, College
of Hospitality and
Tourism
Management,
College of
Technalogy, College
of Engineering
College of Criminal
Justice, Department
of Teacher Education.
Insfitute of A

Project Development
Offics

2979866754 GAA

29,798,667 54
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Variance/
Remarks

12

Not Done
The
formulation of
GAD Agenda
18 being
rescheduled
lo FY 2025.

The
construclion
of a 3-Storey
Apartelle de
SLSU was
taken oul
from the
budget of
SLSU for FY
2024 since
the DPWH is
the
implamenting
agency for
the project
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